
Table 7: Best-practice estimates in different contexts

Mean 95% conf. int.

USA -0.039 -0.078 0.001
Germany 0.019 -0.046 0.083
Other countries -0.048 -0.104 0.008
Male students -0.039 -0.083 0.005
Female students -0.037 -0.079 0.005
Part-time students -0.025 -0.069 0.020
Low-intensity employment -0.023 -0.068 0.022
High-intensity employment -0.054 -0.098 -0.010
Educational outcome: choices -0.062 -0.107 -0.017
Educational outcome: test scores -0.033 -0.075 0.009
Educational outcome: attainment -0.033 -0.080 0.014

Overall effect -0.038 -0.079 0.003

Notes: The table presents the mean partial correlation coefficients implied by the Bayesian model
averaging exercise and our definition of best practice for various contexts. That is, we compute
fitted values from BMA conditional on selected values of regression variables (for example, 0
for ignoring endogeneity). The confidence intervals are approximate and constructed using OLS
with the standard errors clustered at the study level.

sured by decisions to dropout, outcomes measured by test scores, and outcomes measured in a

different way. The overall mean is −0.038, and all individual means are negative with the ex-

ception of data for Germany. Because the implied estimates are based on the results of Bayesian

model averaging, the differences between individual means reflect the discussion presented ear-

lier in this section: most importantly, student employment affects decisions to dropout more

than it affects test scores, and the effect of working part-time is generally smaller than the effect

of working full-time. But even the largest effects we identify are too small to matter much in

practice.

5 Concluding Remarks

We show that the literature examining the impact of student employment on educational out-

comes, represented by 861 estimates reported in 69 studies, is consistent with no practically

important causal effect. Publication bias interacts with endogeneity bias, and several data and

method choices systematically affect the reported estimates as well. After correcting for both

biases and controlling for 32 aspects of data, method, and publication characteristics, we derive

estimates of the causal effect of employment on education in 11 different contexts (for example,

USA vs. Germany, male vs. female students, low- vs. high-intensity employment, and grades

vs. decisions to dropout). The effect is statistically insignificant for all but 2 contexts. We find

the strongest effect for dropout decisions, but the corresponding partial correlation coefficient

is still low: −0.06. Doucouliagos (2011) provides a survey of 22,000 partial correlations com-

puted in economics and notes that 75% of them are larger in the absolute value than 0.07; in

his guidelines for interpreting partial correlations values below 0.07 are considered immaterial.

In the well-known earlier guidelines for social sciences by Cohen (1988) the threshold for an
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